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1. INTRODUCTION

Founded in Novorossiysk in 2001, the Seatrans
Consulting Ltd. (further — the Company) offers a wide
range of survey services, various kinds of cargo and
ships inspection and assessment of cost of object and
property rights.

The Company is committed to delivering professional
excellence. As a company, we believe we can only
honour our contractual and business obligations through
uncompromising dedication to our clients' requirements
and by adopting the highest professional and ethical
standards - that is our business promise.

For this reason, the Company has implemented a
Business Ethics & Compliance program throughout its
office. At the heart of the program is the Seatrans
Consulting Business Ethics & Compliance Code. The
Code's principles and rules apply to all Group activities,
and address technical and business professional conduct
and ethics in relation to the following areas:

Integrity

Conflicts of interest
Confidentiality
Anti-bribery

Fair business conduct
Health and Safety
Fair Labour

Above all, we place Business Ethics and Compliance
above any commercial consideration.

To ensure the effectiveness of the implementation of our
Code, we submit our Business Ethics & Compliance
program to an annual independent examination
conducted by the company's external financial auditors.

The Company’s Business Ethics and Compliance Code
(4th edition) reflects the requirements of the TIC
Council Compliance Code dated June 2022.

For further information please contact the Compliance
Officer :

Email: seatrans@seatrans.ru

Phone/fax: +7 8617 720022 / 720062 / 720082

Date of Entry into Force

This Business Ethics and Compliance Code (Fourth
Edition) enters into force on 1% of January, 2024.

Fourth Edition

1. BBEJIEHHUE

OcuoBannas B HoBopoccuiicke B 2001 roay, Komnanus
OO0 «Cutpanc Koncantunr» (mamee — Kommanus)
NpeajaraeT NIMPOKUH JWana3oH CIOPBEHEPCKUX YCIYT,
WHCIIEKIMH Pa3IMYHBIX BUAOB I'PY30B U CYJOB M OLICHKY
CTOMMOCTH 0OBEKTOB ¥ MPaB COOCTBEHHOCTH.
Komnanwus npejasaraeT BBICOKOKa4eCTBEHHBIN
npodeccrnonanm3M. Kak KoMmaHWS, MBI YBEpEHBI, UTO
MOXXeM cOOJIoIaTh HAIM [OTOBOPHBIE M ICIIOBEIC
o0s3aTeNMBCTBA  TONBKO — 4Yepe3  OSCKOMIIPOMECCHOE
cliefioBaHWE TPeOOBaHMSAM  HAIIAX  KIHEHTOB H
MPUMEHSST caMble BBICOKHME MpPOQPECCHOHATBHBIE U
STHYECKUE HOPMBI — 3TO SBJSIETCS HAIIAM JEIOBBIM
NPUHLIUIIOM.
ITostromy Komnanusa BHeapmia mnporpammy JlenaoBoif
91K U COOTBETCTBHUS TIOBCEMECTHO B CBOMX O(ucax.
B ocHoBe nporpamms nexut Koneke [lenoBoit Otuku u
CooterctBuss Kommanuu. IlpuHmumsl u mpaBuia
Komekca oTHOcATCS KO BceM BHAAM JACATEIBHOCTH M
HaTIPaBJICHBI Ha TEXHUYECKOE u JIEIIOBOE
mpo¢eCCHOHATBHOE MPUMEHCHHE M ITHKY KacaTebHO
CIICAYIOMIETO:

L]enocmuocmo

Koungpruxmol unmepecos

Konghuoenyuanonocmo

Aunmuxoppynyuonusie mepbvi

Omuxa denosvix omHouleHul

Oxpana mpyoa u mexuuxa 6e3onacHocmu

Cnpaseonugule yciosus mpyoa

[Ipexne Bcero, Mbl ycTaHOBWIM JIeJOBYIO 3THKY H
CooTBeTcTBME  BBIIIE  JIIOOOTO  KOMMEPYECKOTO
TpeOOoBaHUS.

Hus  Toro, dYToOBI TrapaHTHPOBaTh AS(PPEKTHBHOCTH
BHenpeHus Hamrero Konekca, MBI ToABepraeM Haily
nporpamMmy  JlenoBoi  3TMkM M COOTBETCTBUS
€XETrOJIHOM HE3aBUCUMOM 3KCIEPTU3E, IPOBOJAUMON
BHEIIHUMH ayTUTOPAMHU.

Konekc [enosoit Otuku u CoorBeTcTBUs (4 M3IaHKE)
oTpaxkaer  TpeboBaHus  Komekca  COOTBETCTBHA
Mexnynapoasoro Cosera TIC ot uronst 2022 rona.
Jus JanpHemen nHpOpMaInu IIPOCUM
KOHTAaKTHPOBAaTh C MEHE)KEPOM T10 COOTBETCTBHIO:
Email: seatrans@seatrans.ru

Phone/fax: +7 8617 720022 / 720062 / 720082

Jara BcTynjieHust B CHJLY

Hacrosmuii Konexc Henopoit Otuku u CooTBETCTBUS
(YerBepToe m3manue) BeTymaer B cuy 1 saBaps 2024
roja.
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2. THE PRINCIPLES
1) Integrity

The Company operates in a professional, independent
and impartial manner in all its activities.

The Company carries out its work honestly and does not
tolerate any deviation from its approved methods and
procedures. Where approved test methods make
provision for tolerances in results, we ensure that such
tolerances are not abused to alter the actual test findings.

The Company reports data, test results and other
material facts in good faith and does not improperly
change them, and only issues reports and certificates
that correctly present the actual findings, professional
opinions or results obtained.

2)  Conflicts of interest

The Company avoids conflicts of interest with any
related entity in which it has a financial or commercial
interest and to which it is required to provide services.

The Company avoids conflicts of interest between
companies and/or divisions engaged in different
activities but which may be providing services to either
the same client or each other.

The Company ensures that its employees avoid conflicts
of interest with the activities.

3) Confidentiality

The Company treats all information received in the
course of the provision of its services as business
confidential to the extent that such information is not
already published, generally available to third parties or
otherwise in the public domain.

4)  Anti-bribery

The Company prohibits the offer or acceptance of a
bribe in any form, including kickbacks on any portion of
a contract payment.

The Company prohibits the use of other routes or
channels for provision of improper benefits to, or the
receipt of improper benefits from, customers, agents,
contractors, suppliers or employees of any such party or
government officials.

Fourth Edition

2. INPUHIUIIBI

1) esgocTHOCTH

Komnanus paboraeT nmpodeccHoHATBHO, HE3aBUCHMO U
OCCIIPUCTPACTHO BO BCEX BUJIAX CBOCH JEATEIHHOCTH.
KomnaHust BBHINONHSAET CBOKO pabOTy YECTHO U HE
TEPIUT OTKJIOHCHHS OT €€ OJOOPCHHBIX METOJOB H
npouenyp. Tam, rae onoOpeHHbIe METObl MCIIBITAHUN
JEMaloT BO3MOXKHBIM ~ HEKOTOpPHIE OTKJIOHEHUS B
pe3yibpTaTax, Mbl TApaHTHPYEM, UTO TaKWe OTKIOHCHHUS
HE3HAYMTENFHBI W HE H3MCHSIOT  (haKTHUECKUE
pe3yIbTaThl UCTIBITAHUH.

Komnanus coobmaer 000 BceX NaHHBIX, pe3ylbTaTax
OCMOTPOB ¥ HCHBITAHUH W JPYTHX JCHCTBUAX
JMOOPOCOBECTHO W HAaMEPEHHO HE W3MCHSACT HUX, H
BBIITYCKA€T OTYCTHI U CBUACTCILCTBA, KOTOPBLIC TOYHO
NPEJICTABIAIOT ¥ ONUCHIBAIOT (JaKTHYECKUE PE3YIIBTATHI,
HpO(beCCI/IOHaJ'II)Hble MHCHUSA HIIN TMOJIYYCHHBIC
pe3yIbTaTHL.

2) KoH(IuKTbI HHTEPECOB

Kommnanns n3beraer KOHQIJIUKTOB MHTEPECOB C JIFOOBIM
00BEKTOM, B KOTOPOM y Hee ecTh (MHAHCOBBIA WIN
KOMMEpYECKHil HMHTepec U KOTopoMy TpeOyercs
OKa3aHHe YCIIyTH.

Komnanuns n3beraeT KOH(MINKTOB HHTEPECOB MEXTY
KOMIIAHUSIMM ~ W/WIM  TIOJPA3JeNCHUsIMU, 3aHSITHIMU
Pa3IMYHBIMH BHIAMH JIESTEIFHOCTH, HO KOTOPBIE MOTYT
OKa3bIBaTh YCIYTH OAHOMY M TOMY € KIHEHTY WU
Apyr Apyry.

Kommnanust rapaHTupyer, 4To ee COTPYIAHUKH H30eraroT
KOH(JIMKTOB MHTEPECOB B CBOEH JIESITEILHOCTH.

3) KouduaeHunaabHoCTh

Komnanuss B Xolle TpEmOCTaBICHUS CBOUX YCIYT
paccMaTtpuBaeT JII00YI0 MOIYYCHHYI0 HH(DOPMAIUIO KaK
JICIIOBYIO U KOH(DHICHIMATBHYO 10 TAKOH CTEICHH, KaK
eciu ObI Takas nH(GOpMaIUs He ObLTa OMyOIMKOBaHA, HE
00IIeIOCTYITHA TPETHUM JIMIIAM WJIU He TpefocTaBiIeHa
IIOCTOSTHHIO OOIIECTBEHHOCTH.

4) AHTHKOpPPYNIHOHHBbIC MEPONPUSITHS

Kommnanust 3ampemaer npemiokKeHHe WM MPUHSATHE
B3ATKH B JI000I (hopMme, BKIFOYAsi BO3HATPAKICHUS 3a
TMFOOYIO YacTh OIUIATHl KOHTPAKTA.

Komnanusi 3ampemniaetT MCHoOJIb30BaHUE APYTUX IyTeH
WKW KaHAJIOB [IJIs TPEAOCTABJICHUS WIM TOJy4EeHUS
HE3aKOHHOW  TpWOBUTM  OT  KIWEHTOB, arcHTOB,
TO/IPSTIUKOB, TIOCTABIIIUKOB MU COTPYIHHUKOB JTFOOOH
CTOPOHBI WJIM FOCYJJAPCTBEHHBIX YHHOBHHUKOB.
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5) Fair business conduct

The Company is committed to fair and ethical business
practices.

The Company expects all employees to act with honesty
and integrity and observe the highest ethical standards
of business conduct in dealings with the Company’s
customers, suppliers, partners, competitors, employees
and anyone else with whom they have contact in the
course of their job performance.

6) Health and Safety

Protection of people and the environment is our core
value. The aim is to create a mentally and socially sound
and rewarding workplace for all employees. Preventive
measures are taken to eliminate the risk of occupational
injury and work-related ill health.

7) Fair Labour

We take very seriously our social responsibility
obligations in regard to fair labour.

We foster a culture and working environment where our
people treat each other with respect, courtesy and
fairness, promoting equal opportunity for all.
Discrimination, harassment and bullying of any
employee are not tolerated, and diversity is recognized
as a strength.

Fourth Edition

5) 3THKAa 1e10BBIX OTHOIIEHHIT

Kommanus 00s13yeTcst MIPUMECHSIThH MIPUHIIUTIBI
CIPaBEVIMBOCTA H OTUKU JICJIOBBIX  OTHOLICHUI.
Kommanust mpedmnosiaraet, 4YTo BCE COTPYIHHKH
BEITIIOJTHSAIOT CBOM OOS3aHHOCTH JOOPOCOBECTHO U
0e3ymnpedyHo, coONIONAl0T HOPMBI J3THKA B [ICIIOBOM
OOILEHNY C 3aKa34YMKaMH, MIOCTABIINKAMHU, [TAPTHEPAMH,
KOHKYpPCHTaMH, COTPYAHUKAMH KOMIIAHHWH, a TaKXKe C
JPYTUMH JIUIIAMH, ¢ KOTOPHIMH OHU B3aUMOJICHCTBYIOT
MIPH BBITMOJIHCHUH CBOCH paOOTHI.

6) Oxpana Tpy/Ja U TEXHUKA 0€30MaCHOCTH

3amura JIOAEH U OKpYKaIOLIeH Cpebl ABIAETCS HAIUM
OCHOBOINOJAralIlUM HOPHHOUNOM. MBI cTpeMHuMcs
CO37aTh ONMaroNpUATHBIE COLMAIHHO-TICHXOIOTHIECKHE
yCIOBHA TpyJAa Al BCEX COTPYIHHUKOB. B memsix
MPEeIYNpPeXACHUS MTPOU3BOJCTBEHHOTO TpaBMaTH3Ma M
CIIy4aeB yXY/IICHUsS] COCTOSHUS 3A0POBBS, CBSI3aHHBIX C
TpyZROBOH JeSITeIbHOCTBIO, HPOBOJATCS
npoduIaKTHYECKUE MEPOTIPHUSTHS.

7) CnipaBea/iuBbIe YCJIOBUS TPyda

MBI KpaiiHe cepbe3HO OTHOCHMCS K Halllell cOManbHON
OTBETCTBCHHOCTH B  OOECICUCHWH  CIIPaBeIJIHBBIX
yCIIOBUH Tpyna.

Msl pa3BuBaeM KyIneTypy W pabodyro arMmocdepy, B
KOTOPOH JIFOIH YBaKUTEIBHO, YYTHBO U CIPaBEIIUBO
OTHOCATCS APYr K JApPYyry, TMpemiaras paBHBIC
BO3MOIKHOCTH JIJIsI Ka)KI0I0.

JucKkpuMHUHAIINS, TOMOTAaTeNLCTBO U MCUXOJIOTHUECKOe
JABJICHWE B  OTHOLIEHHUH  JIOOOTO  COTPYIHHKA
HEIOMyCTUMO, KaJPOBOE€ MHOTOOOpa3ue pacleHUBAETCS
KaK MPEUMYIIECTRO.

January 2024
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3.  THE RULES -SPECIFIC
APPLICATIONS OF THE
PRINCIPLES

3.1 Integrity

3.1.1 Seatrans Consulting provides guidance to its
employees for dealing with clients who expect us to
abuse tolerances to obtain acceptable results.

3.1.2 In respect of those business sectors in which
Seatrans Consulting is active, we comply with any
sector specific Integrity Rules published by the
applicable TIC Council Technical Committee.

3.2 Conflicts of interest

3.2.1 In order to avoid conflicts of interest, or the
appearance of conflicts of interest, in our business
transactions and services maintains a policy regarding
conflicts of interest.

3.2.2 Company's policy provides guidelines to
employees in order to avoid conflicts of interest
between:

a) Seatrans Consulting Ltd. and any related
entities in which Seatrans Consulting has a
financial or commercial interest and to which it
is required to provide services; and

b) companies and/or divisions engaged in
different activities but which may be providing
services to either the same client or each other.

3.2.3 The Company's policy provides, as a minimum,
that our employees shall not:
a) directly or through relatives, friends or
intermediaries, acquire an interest in a supplier,
a client or a competitor of Seatrans Consulting,
except for the acquisition of shares of a client,
supplier or competitor on a public stock
exchange, and then only to an extent which
does not grant significant influence over the
affairs of the client, supplier or competitor and
which does not make the Employee unduly
dependent on its financial fortunes.

b) hold any position with a competitor or client.

c) conduct any company business with any
member of their family or with an individual or
organization with which they or their family is
associated.

d) employ a member of their family without
approval of the Company's management.

Fourth Edition

3. TIPABUJIA - CHEHU®HUYECKUE
IMPUMEHEHMUS TPUHLIUIIOB

3.1 IenocTHOCTH

3.1.1 KommaHusi mpenocTaBiseT CBOMM pabOTHHKaM
PYKOBOJACTBO IO OOIIEHHIO C KIMEHTaMH, KOTOpPBIE
XOTAT, YTOOBI NpPU  IOJyYEHUH  HEOOXOAMMBIX
pe3ysbTaToB HE IMPOM3BOAMIOCH 3JI0YNOTpeOJIeHUE
JIOIIYCKaMH ¥ OTKJIOHEHUSIMU.

3.1.2 Bo Bcex HallpaBICHUAX AKTHBHOH JNEATEITHHOCTH
KoMnanun mnpuUMEHSIOTCS THpaBWiia  LEJIOCTHOCTH,
n3nannble Texanyeckum Komurerom MexmyHapoaHOTo
Cogera TIC (MexayHaponubiii COBET MO MCIIBITAHUAM,
WHCHEKLHAM U OJTBEP)KICHHIO COOTBETCTBHS).

3.2 KoHdaukTbl HHTEpecoB

3.21 Jlns Toro, uToObl U30ekaTh KOH(MIMKTOB
MUHTEPECOB WJIM IOSIBJICHHE KOH(JIMKTOB HHTEPECOB,
Komnanus B cBoeit paboTe Moamep)KUBaeT IMOJUTHKY
OTHOCHTEJILHO KOH(JIUKTOB HHTEPECOB.

3.2.2 Tlomutnka Kommanun MIPEIOCTABIIICT
PEKOMEHIALMA COTPYOHUKAM O TOM, KaK H30eXaTh
KOH()JIMKTOB HHTEPECOB MEXKIY:

a) Kowmmnanueii u TOOBIMU JIpYrUMHU
TIPEANIPUATHAMH, B KOTOpbIX y KoMnanum ectsh
(DMHAHCOBBI WM KOMMEpPYECKHIl HWHTEpec M
KOTOPBIM TPeOYeTCsl OKa3aHUe yCIIyrH; U

b) Kommawum w/mnum OTHENBI, MPHHAMAIOINIHE
y4acTHe B Pa3JIMYHBIX BHJAX JAEATEIbHOCTH, HO
KOTOpbIE MOTYT OKa3blBaTh YCIYIH WIH
OJTHOMY U TOMY JX€ KJIMEHTY WJIM JPYT JAPYTY.

3.2.3 Tlonutnka KoMnanuu ycraHaBiIMBaeT, 4TO HAIIN
pabOTHHMKH, KAK MUHUMYM, HE JOJDKHBI:

a) uMeTh CBOW MHTEpeC K IOCTaBIIHKaM,
KIIMEHTaM WM KOHKypeHTaMm Kommanum ugepes
CBOMX POJCTBEHHUKOB, npy3ein WIH
MIOCPEIHNKOB, 32 UCKIIIOUEHHEM IPHOOpeTeHNs
aKIM{ KJIMEHTa, MOCTABIMKA WIN KOHKYpPEHTa
Ha oOmecTBeHHOH (oHmOBOKW Oupxke, HO
TOJIBKO o TaKoOH CTEIICHH, 4TOOBI
CYIIECTBEHHO HE BJIMATH Ha COCTOSIHHE JIeJ
KJIMEHTa, [OCTABUIMKA WM KOHKypeHTa U
yT0061 COTpYAHHK OBIT 3aBUCALINM OT €ro
(PMHAHCOBOT'O COCTOSTHHSI.

b) MeHATP OTHOIIGHHE K KOHKYPEHTAM WX
KIIMEHTaM.

C) BECTH COBMECTHBIH OH3HEC C JIIOOBIMH
WieHaMH HMX CeMeH WIM JHMIaMH WIN
OpPraHM3alMsIMH, C KOTOPBIMH O3TH WICHEI
ceMell CBSI3aHBL.

d) Hamumath Ha pabOTy WICHOB CBOMX ceMei Oe3
onodpeHus pykoBojicTBa Kommnanum.

January 2024
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3.3 Confidentiality and Data Protection

3.3.1 Company's Employees are required, as a
condition of employment, to sign a Non-Disclosure
Agreement which prohibits the disclosure of any
confidential business information, obtained during the
course of their employment, to other parties.

3.3.2 Seatrans  Consulting ensures that all
intermediaries, joint  venture  partners, agents,
subcontractors, contractors and suppliers are made
aware of the confidential nature of the business
information that they may handle through their dealings
with Seatrans Consulting, and that they should not
disclose confidential information to other parties.

3.4  Anti-bribery

3.4.1 Seatrans Consulting ensures that the Principles
and Rules of its Programme meet the requirements of
the TIC Council Compliance Code and local laws
relevant to countering bribery in all the jurisdictions in
which Seatrans Consulting operates.

In the event that the local laws specify additional or
different requirements, which are not covered by our
Programme, Company will modify its Programme for
the countries concerned. Records will be kept of
countries where our Programme has been modified.

3.4.2  Analysis of risks

The Company's senior executive, or his delegate,
organizes periodic reviews to assess bribery risks and
determine appropriate control measures. Such reviews
are systematically conducted:

(i) Prior to the commencement of a new service,
and
(i) Whenever a significant breach of Company's
Business Ethics & Compliance Principles
and Rules occurs which warrants a review of
the existing control measures.
3.4.3 Political contributions
In order to ensure that the Company, its employees,
agents or intermediaries shall not make direct or indirect
contributions to political parties, organizations or
individuals engaged in politics, as a way of obtaining
advantage in business transactions, the Company:

(i) Maintains a policy and criteria for political
contributions.

(ii) Ensures proposed political contributions be
subject to prior review and approval by the
General Director and shall take into account
the applicable laws.

(iii) Accounts for all political contributions made

Fourth Edition

3.3 KonduaeHunaasHOCTH U 3aIHTA JAHHBIX

3.3.1 [Ilo ycnoBusim Haiima Bce paboTHHKH KomnaHun
MOANUCHIBAIOT J[OroBOp O HEpasrialleHuu, KOTOPbIH
3alpeniaeT pasrValieHHe TPeTbUM JIMIaM 000
KOH(QHICHIINATbHONH  KOMMeEpUYecKod  WH(OpMAaLnHy,
TOJIYYCHHOH B mporiecce paboTHI.

3.3.2 KowmmaHus rapaHTHpPYyeT, 9TO BCE MOCPEIHHKH,
NapTHEPbl 110 COBMECTHOH JESTENbHOCTH, AarcHTHI,
CYONOJPSAYNKY,  TOAPSAYUKH M TOCTABLIMKU
OCBEJIOMJIEHBI O  KOH(UAEHIHMAILHOM  XapakTepe
KOMMeEpYECKOH HMH(pOpPMaIMy, W YTO OHU HE JOJIKHBI
pasriamaTh KoHQHUASHIMATEHYI0 HH)OPMALIUIO IPYTHM
CTOpoHaM mpu padote ¢ Kommanuei.

3.4  AHTHKOPPYNIHOHHbIE MEPONPUSTHS

3.4.1 KowmmaHus rapaHTHPYET, 4YTO MPHUHIUIEI H
MpaBWja €¢ TPOTPaMMBI OTBEUAIOT TPEOOBAHMIM
Konekca CootBerctBust MexaynapoaHoro Cosera TIC
W MECTHBIX 3aKOHOB, KaCAIOUIMXCS MPOTHBOICHCTBUSL
B3ATOYHHYCCTBY BO BCEX HOPUCAUKIHUAX, B KOTOPBIX
Komnanus paboTaer.

B cmyuae ecim  MeCTHOE — 3aKOHOJATENbCTBO
YCTaHaBJIMBAET JTOTIOJTHUTEIIHHBIC Win HHbBIE
TpeOOBaHUs, KOTOPhIC HE COONIOJAIOTCS B JaHHOM
nporpamMMe, Kommanus BHECET COOTBETCTBYIOIIHE
MPaBKH B TPOTpaMMy U1 3aWHTEPECOBAHHBIX CTpaH.
VYder Oyner BeCTUCH AJISL CTPaH, B OTHOIIEHHH KOTOPBIX
mporpamMma ObLTa U3MCHEHA.

3.4.2 Awnanu3 puckos
PykoBogurens KoMmanmm wiam ero InpeacTaBUTENb
OpraHM3yeT MepUOJAMYECKUE IPOBEPKHU JUIS OLEHKH
KOPPYNIIMOHHBIX PHCKOB u orpeiesIeHusI
COOTBETCTBYIOIIUX Mep KOHTpoJsisi. Takue o0030psbI
CHCTEeMaTHYECKH MTPOBOISTCSL:
(i) Mo wHavama HOBOW yCIAyrH WM 3aIlycKa
orepauuili B HOBOM CTpaHe, U
(i) B chayuae CyIIECTBEHHOTO  HapYIICHHS
HenoBoit Otuku u [punnunos u Ilpasui
CootBerctBusi. Takue 0030pbl TapaHTHPYIOT
MEPECMOTp CYIIECTBYIOIIMX MEP KOHTPOJISL.
3.4.3 TlonuTHyeckne B3HOCHI
s Ttoro uytoOBl TapaHTHpoBaTh, uTo Kommanus, ee
COTPYJHHKH, areHThl WJIM TOCPEJHUKH HE JIOJDKHBI
OCYLIECTBIISITH TPSIMBIE HWIJIM KOCBEHHbIE B3HOCHI B
MOJMTHYECKHE TapTUH, OPraHW3alMyd HIH OTJeNbHbIC
JMIa, 3aHUMAIOIIMECS  IOJUTUKOW, Kak CcHocod
MOJTy4eHHS nperMyIlecTBa B KOMMEPUYECKOM
nearenbHocTH, KoMmanust:

(i) npupmepxuBaeTCs TONUTHKH M KPHTEPUCB
IUISL TIOJIMTHYECKUX B3HOCOB.

(if) OGecreunBaer, 4TOOBI  MPEIIOKECHHBIC
HOJIMTHYECKUE B3HOCHI JOJDKHBI
[PEIBaPHUTEIHLHO paccMaTpHUBaThCs u
YTBEPKIAATHCSL | CHEPABHBIM THPEKTOPOM,
OpYHUMasT BO BHHMaHHE J[CHCTBYIOIIES
3aKOHO/IATEIBCTRO.

(iii) B Oyxramrepckom yuere Kommanum Bce
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by the Company in a separate general ledger
account in its accounting records.

3.4.4 Charitable contributions and sponsorships
To ensure that charitable contributions and sponsorships
are not used as a subterfuge for bribery, the Company:

() Maintains a policy and criteria for
charitable contributions and sponsorships.

(if)  Stipulates designated levels of approval for
charitable contributions and sponsorships.

(iii)  conducted to ensure that:

a) The organization receiving the
contribution or sponsorship is reputable
pursuing a purpose unequivocally in the
public interest and having the financial
and personnel resources required to
reach its purpose. Care should be taken
to ensure that the organization is not a
"front" for some other purpose.
Donations to individuals shall be
avoided unless approved and monitored
by General Director.

b) There are no conflicts of interest.

(iv)  Sponsoring agreements are in writing and
state the consideration being offered by the
Company. If funds are offered, the use of
these funds shall be specified in detail and
an opportunity to check on their use must
exist.

(v) Records are maintained locally of all
charitable contributions and sponsorships
and progress monitored to ensure that they
have been used for the intended purpose.

(vi) Al charitable  contributions  and
sponsorships made by Seatrans Consulting
are accounted for in a separate general
ledger account in its accounting records.

(vii) Prepares annually a  consolidated
management statement of all charitable
contributions and sponsorships made by
the Company or on its behalf.

3.4.5 Facilitation payments
(i) The Company's policy is that facilitation
payments are discouraged and only made

when absolutely necessary.

(i) Where the Company's policy permits
facilitation payments, it is subject to

Fourth Edition

cueTa Ha MOJINTUYECKHUE B3HOCHI,
omiaunBacMble KoMmaHuen, BBIACISAIOTCS
OTIEIBHO B JIMIIEBOM cueTe KoMmmaHum.

3.4.4 BraaroTBOPUTEIHLHOCTH U CIIOHCOPCTBO

st Toro 9To0BI TapaHTHPOBATh, YTO OJIATOTBOPHUTEIHHBIE
MO’KePTBOBAHMS W CHOHCOPCTBO HE HCIOJB3YIOTCSA B
Ka4yecTBe CKPbIBaHMs B3ITOYHNYCCTBA, KoMIaHus:

(i)

(i)

(iii)

(iv)

V)

(vi)

(vii)

MIPUACP)KUBACTCS TOJIUTUKH M KPUTEPHEB
JUIs1 071arOTBOPUTEIBHOCTH U CIIOHCOPCKOM
TIOMOIITH.

IpeAycMaTprBaeT Ha3HAuUCHHBIE YPOBHU
YTBEPXKACHUA 6J1arOTBOPUTEIIBHBIX
MIOKEPTBOBAHUMN U CIIOHCOPCTBA.

3TO TPOBOAMTCA C  LENbI0, YTOOBI
o0ecreynTs, 9To:

a) OpraHu3aIs, MOTy4arommas
OIaroTBOPHUTENBHYI0O M CHOHCOPCKYIO
MOMOIIb,  SIBISETCA  WM3BECTHOH W
npeciefyeT Ienu TONbKO B HHTEpecax
obmectBa M uMeeT (UHAHCOBBIE U
KaJpOBBIC PECYPCHI, HEOOXOMUMBIC IS
JocTIbkeHUst cBoed 1menu. Crenyer
MIPOSIBIIATH OCTOPOXKHOCTb, YTOOBI
rapanTupoBaTb, 4YTO OpraHu3alusg HE
SBISIETCS TIPUKPBITHEM IS KaKUX-JIHOO
JIPYTUX nesnei. IToxepTBOBaHuUs
¢du3uyecknM JMIaM cieayeTr u3berars,
€CII 3TO HE YTBEepXKJeHO |'eHepalbHBIM
JIMPEKTOPOM.

0) HeT KOH(]IUKTa HHTEPECOB.
CIIOHCOPCKHE COIJIAIICHUS COCTABIIAIOTCS
B NHCBMEHHOH QopMe U  colepxkar
HPEJUI0KEHNS, npeaaraemMble
Komnanueit. IlpeanoxeHHble cpeacTBa
JOJIPKHBI ICTAJIBHO OIIMCHIBATHCA U JOJIXKHA
OBITh OIpe/ieNieHa BO3MOXKHOCTD ITPOBEPKHU
MX UCIIOJIb30BAHMS.

BCsl ONaroTBOpWUTENIbHAS M CIIOHCOPCKAs
TIOMOIIb YYUTHIBAETCS U IPOBEPSIETCS, YTO
HCTIONB3yEeTCs 110 Ha3HAUCHHIO.

Bce OmaroTrBopuTenbHBIE  B3HOCHI U
CIIOHCOpPCKast MTOMOIITb, CIieNIaHHbIC
Komnanuel, y4uThIBaIOTCS B OTACIBHOM
00IIeM JINIIEBOM CYETe B OYXTalaTepcKoOM
ydere.

€)XEroJJHO TOTOBUT CBOJHBIM OTYET O BCEH
CIIOHCOPCKOH M OJIarOTBOPHUTEJILHOM
nomoluy, ocyuecTtBieHHo Kommanuei
WUJIM OT €€ UMEHHU.

3.4.5 VYmporeHue miaTexei

(i)

(i)

cornacHo [lonmutuke Komnanuu ympouieHue
TUTaTexKeH HE TIPUBETCTBYETCA u
MIPUMEHSETCSI TOJBKO B Ciydae KpanlHeu
HEOOXOAUMOCTH.

ecnu  [lomutuka Kommanum — pomyckaer
MIPOM3BOJICTBO  YIPOIICHHBIX  IUIATEXEH,
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compliance with the following requirements:

a) There is no doubt as to the entitlement
of the Company to the action to be
performed.

b) The demander of the facilitation
payment has a clear and non-
discretionary obligation to perform the
task.

c) The payment is modest.

d) The payment is appropriately
accounted for.

3.4.6 Gifts, hospitality and expenses

To ensure that the offer or receipt of gifts, hospitality or
expenses do not (a) influence, or be perceived to
influence, a contractual or material transaction or (b)
serve, or be perceived to serve, as an inducement to act
in breach of duty, the Company:

(i) Sets limits / guidelines on the value of gifts,
hospitality or expenses that may be given
without special authorization from the
General Director.

(ii) Provides employees with guidelines on the
circumstances under which (a) gifts,
hospitality or expenses may be received and
(b) gifts may be kept by Employees or
should be surrendered to the Company's
management for disposal.

(iii) Provides employees with general criteria for
the compliance of gifts, hospitality and
expenses with this Code. Examples of such
criteria are that they should be:

> Made for the right reason:
the gift or entertainment should be given clearly as
an act of appreciation or genuine business intent.

>  Without obligation:
the gift, entertainment or expense does not place the
recipient under any obligation.

> Without expectations:
expectations are not created in the giver or an
associate of the giver or have a higher importance
attached to it by the giver than the recipient would
place on such a transaction.

> Made openly:
if made secretly then the purpose will be suspect.

> Reported:
the gift or expense should be recorded and reported
to management.

> Reasonable value:

the size of the gift is small or the value of the
entertainment accords with general business

Fourth Edition

HEo0X0ANMO BBINOJIHATh Clenyrouye
YCIIOBHSL:

a) He cymecTByeT HUKaKMX COMHEHUH B
OTHOIICHUU npaBa Kommannn
COBEpIIAaTh TaKWe JEHCTBHUS.

6) IlomyuaTenms YHIpOLIEHHOTO IUTATEkKa
UMEET YEeTKOE M HEIUCKPELNOHHOE
00513aTeNILCTBO.

B) Omnata MeHsblIe.
d) Ilmatex  HamgexamuM  0Opa3oM
YUTEH.

3.4.6 Tlomapku, 3HAKM BHUMaHWMS

YrtoObl yOeqHuThCs, YTO MPEIUIOKEHHUE HIN IMOIYYCHHUE
MOAApKOB, 3HAKOB BHUMAHHUS HE BIUSCT HIM MOXET
BJIMATH Ha JIOTOBOPHBIC OTHOLICHHS HJIM KOHKPETHYIO
CHENKY WM HE CTUMYJIUPYET HAPYIICHHE 00s3aTEeIbCTB,
Komnanus nomxHa:

(i) VYcranoBuTh OrpaHuueHHH / PYKOBOISIINC
TPHUHIMIBI 0 CTOUMOCTH TOJapPKOB, 3HAKOB
BHUMAaHWUS, KOTOpbIE MOTYT OBITH
NPEe/I0CTaBIICHBI oe3 CIEHaIbHOTO
pasperenns ['eHepansHoro Jupexropa.

(ii) mpemocraBnsieT COTPYIHHKAM DPYKOBOISIIHE
yKa3aHHMs, Kacaloluecsi 00CTOSTeNbCTB, PH
KOTOPBIX MOAAPKH, 3HAKHM BHUMaHHUS MOTYT
NPUHUMATECS. M TNPU  KOTOPBHIX IOJIAPKH
MOTYT TPHHUMATHCS COTPYIHHUKAMH HIIH
nepeaaBaTbCsi pyKoBOACTBY Kommauuu st
YTHITH3AIHH.

(iii) mpemocrasuser COTpYIHHKAM ob1ue
KPUTEPUH COOTBETCTBHUS MOAAPKOB, 3HAKOB
BHUMaHHS W PACXOJOB C HACTOSIIUM
Konexcom. Ilpumepamu Takux KPUTEPUCB
MOTYT OBITE:

> Coenano no npagoMepHviM NPUHUHAM:
MOAAPKU NPHUHUMAIOTCS KaK aKT HNPH3HATEIHLHOCTH
WITH YeCTHOCTH JICTIOBBIX OTHOIICHHI.

> be3 kakux-1ubo ob6s3amenbcms:
IMogapkn ¥ MOJHOUICHHS HE CTaBAT pabOTHHKA B
PaMKH KaKHX-TH00 0053aTeNbCTB.

> be3 kako2o-1ubo 0x4CUOaHUA!
JapsIMii Ha CO3/aeT KaKhe-IMOO YCIOBHS JUIs
OXHIAHWS WM 3aBUCHMOCTH [0 OTHOIIEHWIO K
Japsemy.

> Coenano OmKpuimo:
Eciu cnemano TaiiHO, TOrga 1LeNb  SIBJISIETCS
M0/1I03PUTENILHOM.

> Jloxnaowi:
MMOJTAPKH JIOJDKHBI OBITh OMPHUXOJOBAaHBI U O HHUX
JOJDKHO OBITH OJIOKEHO PYKOBOJICTBY.

> Pasymuas cmoumocms:

pasMep HeOONBIIOTO TMOJApKa WM CTOUMOCTH
JIOJDKHA ~ COOTBETCTBOBATH  OOMmIeH  IpaKTHKe
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practice. JIEJIOBBIX OTHOILLIEHUM.
> Legal: > He npomusopeuawjue 3aKOHY:

it conforms to the laws.

> In conformance with the recipient's rules:
the gift or entertainment meets the rules or code of
conduct of the receiving organization.
> Infrequent:
the giving or receiving of the items is not a frequent
happening between the giver and the recipient.
(iv) All extraordinary expenses / proceeds, falling
outside the limits / guidelines set in section
2.4.6, related to gifts, hospitality and
expenses, are accounted in the Company's
accounting records.

(v) Prepares annually a consolidated
management statement of all extraordinary
expenses / proceeds.

3.4.7 Accounting and book keeping

The Company maintains accurate books and records
which properly and fairly document all financial
transactions. Off-the-books accounts are prohibited.

3.5  Fair business conduct

3.5.1 Company provides guidelines to employees,
agents and intermediaries to ensure that they understand
and adhere to the Principle governing fair business
conduct.

3.5.2 Company maintains a Fair Business Conduct
policy prohibiting:
a) making untrue statements about competitors,
their operations, services or service offerings

b) activities contrary to rules for fair competition,
anti-trust or tendering

¢) inciting, inducing or encouraging any person
to breach its contractual obligations
(including obligations of confidentiality)

d) commercial espionage and/or data theft

3.5.3 The Company's presentations and publications
accurately and unambiguously reflect Company's
resources and capabilities, experience and services
provided.

3.6 Health and Safety

3.6.1  Seatrans Consulting Ltd. maintains a policy on
Health & Safety that meets all legal requirements.

Fourth Edition

He TOIKHO
3aKOHOAATENBCTBO.
> B coomseemcmeuu ¢ npasunamit ROIY4amens:
MOAApOK WM YCIyra OTBeYaeT IpaBWiIaM WM
KOJIEKCY TIOBEJCHHS IPUHUMAIOIIEH OpraHu3aliy.
> Heuacmuie:
MPENOCTABICHUE MM MONyYCHHE TPEAMETOB He
SIBJISICTCS] YACTHIM MEXAY AAPAIIUAM H TIOJy4IaTeIeM.
(iv) Bce upe3BbIvaiiHbIe PAcCXO/bl / MOCTYILICHHS,
BBIXOSIIIIME 32  MPEICIIbI/PYKOBOISIINX
OPUHIMIIOB,  YCTAHOBJCHHBIX B pasieie
2.4.6, cBA3aHHBIE C TOJAapKaMH, 3HAKaMH
BHUMAaHUS M JAPYTHMH TaKMMH DPacXolaMu,
YUUTBIBAIOTCA B OYXTaJTepCKOM  ydeTe
Komnanum.
(V) exeromgHo TrOTOBUT CBOXHBIH OTYET BCEX
Ype3BbIYalHBIX PACXOLOB / TOXOJOB.

HapyuiaTh JIEHCTBYIOIIEE

3.4.7 byxranrepckuii yuer

Byxranrepust Kommanuu BegeT KacCOBYHO KHHUTY, B
KOTOPOW TPAaBUIBHO W KOPPEKTHO JTOKYMEHTHPYIOTCS
Bce (uHaHCOBBIC omepaini. DUHAHCOBBIC OIECPAIlHN
0e3 yueTa 3anpeiieHsl.

3.5 DrTuHKa aej10BbIX OTHOIIECHHU

35.1 Kowmanus  mpegocTaBisSeT  PYKOBOJSIIHE
MIPUHIUIEI 17151 paOOTHHUKOB, areHTOB M ITOCPEIHUKOB,
49TOOBI TrapaHTHPOBAaTh, YTO OHH IIOHUMAKOT |
MIPUICPKUBAIOTCS TPHUHIUIA, PETYTUPYIOMIETO OSTHKY
JIEJIOBBIX OTHOILEHUM.

3.5.2 KommnaHus npuaepKUBaeTcs ITUKHU JEOBBIX
OTHOILICHUH, KOTOpasi 3alpelacT:

a) pacmpocTpaHeHHe JIOKHBIX 3asBICHUHN O
KOHKYPEHTaX, X AESTebHOCTH, yCIyrax HiIH
NpeIoKEHHUIX 00 OKa3aHUHU yCIIyT

b) nesTensHOCTD, MPOTHBOpPEUAIIYIO IPABUIIAM
CIIPABEJIMBOM KOHKYPEHIIUH,
AHTUMOHOIIOJIbHOW U TEHJEPHOU
JIESTeTbHOCTH

C) MOJCTPEKATENbCTRBO, MPUHYKICHUE HIIH
MPOBOKANHS JIMIA C LETbI0 HapyIIeHHs
JIOTOBOPHBIX 00513aTEIbCTB (BKIIOYAs
00s13aTeNnbCTBa HepasIilaleHus
KOH(UACHIIMAILHON HHPOPMAIIHH)

d) IPOMBIIIIEHHBIH ITHOHAX W/HIH XUIIEHUE

JTAHHBIX
3.5.3 Tlpesenrauuu u nyoaukainuun KoMnanuu To4HO 1
HEZIBYCMBICICHHO OTpaKarT 3a/1eiiCTBOBAHHBIC

peCYpChl U BO3MOXHOCTEH, ONBIT U NPEAOCTaBISIEMbIE
YCIIYTH.

3.6 OxpaHa Tpyaa H TeXHHKA 0€30MaCHOCTH

3.6.1 Seatrans Consulting Ltd. npumepxuBaetcs
MOJIMTHKH 110 OXpaHe TPyJAa U TEeXHHKe Oe30MacHOCTH,
KoTOpast OTBEYaeT BCEM 3aKOHO/ATEIbHBIM
TpeOOBaHUAM.
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3.6.2 Company provides Health & Safety training to
their employees appropriate for the activities they are
engaged in.

3.6.3 Company employees are encouraged to report
Health & Safety related incidents, record these
incidents, investigate these incidents and if required,
take corrective measures.

3.7 Fair Labour
3.7.1 Seatrans Consulting Ltd. maintains a policy on fair
labour.
3.7.2 Company’s policy states its commitment to the
following:
a) Compliance with at least with minimum wage
legislation and other applicable wage and
working time laws.

b) Prohibition of child labour — strictly prohibit
the use of child labour.

¢) Prohibition of forced and compulsory labour —
prohibit all forms of forced labour, whether in
the form of prison labour, indentured labour,
bonded labour, slave labour or any kind of
non-voluntary labour.

d) Respect of equal opportunities in the
workplace

e) Zero tolerance of abuse, bullying or
harassment in the workplace.

Fourth Edition

3.6.2  Kowmmanus obecrnieyrBaeT 00yUCHHE IO OXpaHe
Tpyla W TeXHHKEe O€30IIaCHOCTH ISl  CBOUX
COTPYJHHUKOB B COOTBETCTBHU C BHIOM [ESITEIbHOCTH,
KOTOPBIM OHH 3aHHMAFOTCSI.

3.6.3  CoTpymHHKaM pEeKOMEHAYETCS IOKJIAIBIBATH O
HECYACTHBIX  CIIydasx HAa  pabouem Mecre,
PETHCTPUPOBATh M PACCICIOBaTh MPOUCIICCTBHS TMPH
HEOOXOAMMOCTH, MPEANPUHUMATh KOPPEKTUPYIOLIHE
JEUCTBUSL.

3.7 CrhpaBenjuBbI€ YCI0BHS TPyAa

3.7.1 Seatrans Consulting Ltd. npuaepxuBaetcs
MOJIUTUKYU CHPaBEJIUBBIX YCIOBUU TpyAa.
3.7.2 IlonuTka KOMMAaHMM MOATBEPKAAET CBOU

00513aTENLCTBA B OTHOLICHUH

a) cobumogeHus TpeOOBaHUI 3aKOHO/ATEIHCTBA
0 MUHHMAJILHOH 3apabOTHOH TUIaTe U APYrHX
MPUMEHSAEMBIX 3aKOHAX O 3apab0OTHOM IuIaTe
U MIPOJIOJKUTENBHOCTH Paboyero JaHs

b) 3ampera merckoro Tpyaa — CTpOro 3ampemiaer
HCIIONB30BaHKE JIETCKOTO TPyAa

C) 3ampeleHus MOJIHEBOJILHOTO u
NPUHYANTEIBHOTO U TPYJa — 3ampeiiacT Bce
(GOpMBI TIPUHYAWTEIBHOTO TpyZAa, JIUOO B
BUIC TpyAa 3aKIIOYCHHBIX, KabaabHOTO
TpyAa, pabckoro Tpyna, 1Mo Jr00ro WHOro
BHJIa HETOOPOBOJIBLHOTO TPYJa

d) yBaxeHHs paBEeHCTBA BO3MOXHOCTEH Ha
paboyem mecte

€) abCONIIOTHOM HETEPIIUMOCTH K OCKOPOJIEHHUSM,
TICUXOJIOTUIECKOMY JAaBJICHUIO Ui
MPUTECHEHUsIM Ha paboueM MecTe.
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4.  THE RULES - IMPLEMENTATION

4.1 Implementation

The Company implements a Business & Compliance
Program, based on this Code, throughout its
Organization.

4.2 Compliance Principles and Rules

The Company has confirmed its commitment to
implementing this Code by publishing the Company's
Business Ethics & Compliance Principles which, at
least, reflect the TIC Council Compliance Principles.

4.3  Appointment of Compliance Officer

The Company, which has ultimate responsibility for the
Compliance Program, has nominated a member of
senior management as the Compliance Officer, who,
irrespective  of his other responsibilities has
responsibility and authority for the co-ordination of the
implementation of the Program throughout our
Company. The Compliance Officer reports to the
General Director.

4.4 Establishment of a Compliance Committee
The Company has established a Compliance Committee
to initially carry out quarterly reviews of the progress of
the Program and provide policy guidance. The
Compliance Committee includes General Director Igor
Volfovskiy — chairman, Chief Engineer Victor
Logachev and Chief Accountant Anastasiya Susikyan
are members and Executive Director Igor Popyvanov is
the Compliance Officer. The Compliance Committee
meets regularly on an annual basis.

4.5 Human Resources

451 Recruitment

Prior to job offer, prospective employees of the

Company are informed of the Business Ethics &

Compliance Program.

4.5.2 Employee commitment

The Company ensures that:

a) each employee is provided with a copy
of the Business Ethics & Compliance
Code and is requested to sign a
declaration that it has been received,
read and understood. A record is kept in
the file of the Employee.
b) each employee is required to sign, as a

condition of employment, a Non-
Disclosure Agreement prohibiting the
disclosure to other parties of any
confidential business information
obtained during the course of his/her
employment.

Employees will not suffer demotion, penalty or any

Fourth Edition

4. ITPABUJIA - BHEJIPEHUE

4.1 Bueapenue
Komnanus  BHeapsier  Ilporpammy  busneca u
CootBerctBHs B KoMIaHWW, OCHOBBIBAasCh Ha
HacrosmeM Konekce.

4.2 CooTBeTcTBME NPUHUMIIOB M TPABUJI

Komnanns moaTBepaaeT CBOM HAMEPECHUS BHEIPEHHS
Hactosiero Kopnekca, ommcaB NpUHUMIBL J1€10BOM
STHKH U COOTBETCTBHsI KoMIaHnu KOTOphIe, IO KpaitHeH

Mepe, OTPaXaroT MPUHIIUITBI COOTBETCTBHSI
Mexnynapoanoro Cosera TIC.
4.3 Ha3nauyeHue MeHeIKepa M0 COOTBETCTBHIO

KoMmanusi HeceT TONHYIO OTBETCTBEHHOCTh  3a
BBIMIOJIHEHUE TPOTrpaMMbl M Ha3HAa4aeT MEHeKepa II0
COOTBETCTBUI0 OIHOIO M3 WIEHOB PYKOBOJCTBA
Kommnanuu, KOTOpBIH, HE3aBUCUMO OT JPYTHUX €ro
00s13aHHOCTEH HECeT OTBETCTBCHHOCTh WM IIOJTHOMOYHS
no  KoopAuHauuu  peanuszauumud  I[IporpamMmber B
Komnanumu. Menenxep 1o COOTBETCTBHIO
otuuThiBaeTcs ['enepanbubM Jupexktopom Komnanum.

4.4 Yupe:knenne KOMUTETA M0 COOTBETCTBHIO
Komnanus cosznmana KomuTeT MO COOTBETCTBHIO JUIS
TOT0, 4TOOBI MPOBOAUTH €KEKBAPTAIbHBIE 0030pBI X0/
peanu3am IIPOTPaMMBI u pa3pabatbIBaTh
JTUPEKTUBHBIE YyKa3aHWA. KOMHMTET 1O COOTBETCTBHIO
BKIto4aeT: [eHepanpHblii  Jlupekrop Bonbhosckuii
Hropes — mnpencenarens, I'nasubiii WMuxenep Bukrop
JloraueB u I'maBublii Byxrantep Anacracusi CyCHKbsH
SIBISIIOTCSL  wieHamu, U McnonHutenbHblil  J{upexrop
Hrops IlonbsiBaHOB — SBISETCS  MEHEKEPOM IO
cOOTBETCTBUIO. KOMHUTET IO COOTBETCTBHIO OPraHU3YET
COBEIIAHUS HA €XXETOJHON OCHOBE.

4.5 YesioBeueckHe pecypchl

451 Haewm Ha paboTy

Jo mpemnmoxenuss o0  pabore, TOTCHIIMATbHbBIE

corpyaaukn Kommaunum WHGOPMHPYIOTCS O EIOBOH

9THKE ¥ IPOrpaMMe COOTBETCTBHSI.

4.5.2 OO0s3aHHOCTH COTPYAHUKOB

Kommnanwus rapantupyer, 4to:

a) KaKIOMY COTPYIHUKY BPYYaeTCsl KOIHS
Konekca Henosoit DTUKHU u
CooTtBeTcTBUS u TpeasaraeTcs
HOANHUCaTh 3asBieHue, uto Konexkc Obut
MOJIy4YeH, MPOYUTAH U MOHSIT. 3asBICHHE
XpaHuTcs B (aiine paboTHHKA.
b) KaxzpIi COTPYAHUK JTOJKEH TIOIIKMCATD,

KaKk yCJIOBHE TIIpHeMa Ha paboTy,
COTJIaIIeHUe 0 HepasriialieHnn
3alpelaonie  PacKpbITHE  IPYTHM
CTOpOHaM JI000H KOH(HICHIHATbHON
JIeNoBoi MH(MOPMALUM, IOJYYCHHBIX B
X0Jie ero / ee 3aHsATOCTH.

CorpynHuKH He OyIyT NOHIKEHBl B JIOJDKHOCTH,
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other adverse consequences arising from strict
implementation of the Program even if it may result in a
loss of business.

4.5.3 Training

All  Employees including Managers of Seatrans
Consulting are required to undergo a Compliance
Training Course based on the TIC Council Compliance
Training Guide. A Record of course completion is kept
in the file of each Employee.

4.5.4 Consultation on Code development

The Company's Employees have the opportunity to
provide input on the development of the Program during
performance evaluations, staff training sessions or at
review meetings with the Compliance Officer.

4.5.5 Employee performance evaluation

The Company ensures that each Employee has an on-
going understanding of our Business Ethics &
Compliance Program during employee performance
evaluations.

45.6 Employee "help lines"

The Company has established "help lines" where
employees may obtain guidance on any question or
matter of concern relating to the implementation or
interpretation of the Program. At the Employee's
request, any such question shall be dealt with
confidentially and the anonymity of the Employee shall
be protected to the extent reasonably practicable.

Dedicated Help Line: +7 8617 72-00-82
Dedicated email address:  seatrans@seatrans.ru

4.6 Security Measures

The Company implements adequate security measures
in its organization’s premises containing confidential
business information to ensure that

(i) access is restricted to authorized personnel
only and

(ii) documents / data are stored in designated
secure areas and disposed of in a secure
manner.

4.7 External communications

Seatrans  Consulting ensures effective  external
communications by:

4.7.1 Enquiries, complaints or feedback from relevant
interested parties may be made via the e-mail
seatrans@seatrans.ru to the Compliance Officer.

4.8 Reporting of violations

4.8.1 Employees are encouraged to report details of
violations or suspected violations to either (a) the
Compliance Officer or his nominated delegate(s) or (b)
the Employee's superior or member of senior

Fourth Edition

omrpadoBaHbl WIM HECTH JIIOOBIE Jpyrue HakazaHHS,
BBITEKAIOIIME M3 CTPOrOro BBIIOJIHEHUS MPOTPaMMBI,
JTa’ke €CITH ATO MOXKET IIPUBECTH K IIoTepe On3Heca.
453 OOGydcHwne

Bce corpyanHuku, Bkitouyas pykoBoacTtBo Kommanuw,
00s13aHBI TIPOiTH 00ydYarOmui Kypc MO COOTBETCTBHUIO
HAa OCHOBE YYEOHOTO TIOCOOHMS 10 COOTBETCTBHIO
Mexnaynapoxaoro Cosera TIC. 3anmce o mpoxoxaeHun
Kypca XpaHuTcs B (paiiyie Ka)k1oro COTpyAHHUKA.

4.5.4 KoHcynbTanuu 10 pa3BUTHIO KOAEKCa
CoTpyIHUKH KOMIIAaHUM HMEIOT BO3MOXXHOCTh BHECTH
CBOM BKJaJ B pa3BUTHE NPOrpaMMBI BO BpeMs
CIy)keOHOIl ~ aTTecTallMM  MepcoHana,  OoOy4YeHus
IepcoHana WIH B XoJe OO030pHBIX BCTped ¢
MEHEIDKEPOM IO COOTBETCTBHIO.

455 CotpyaHuK olieHKH 3 (HEKTHBHOCTH

Komnanus rapaHTHpYET, YTO BO BpPeMs OLECHKH PabOTHI
COTPYAHWKAa TMpPUHUMAETCS BO  BHHMaHHE  €ro
noHuManue Hame IIporpaMMbl [1€10BOM 3TUKH U
COOTBETCTBUSL.

45.6 «JIuHus mOMOILUY LISl COTPYJHUKOB

Komnanus  cosmama  "ternedon  momepus”, rae
COTPYJHHKH MOTYT TMOJYYHTh pPEKOMEHIAUUU TI0
mOo0OMy BOMNPOCY WU TpobiieMe, CBSA3aHHBIM C
MpuMeHeHueM wuiau TosikoBaHueM Ilporpammsel. Ilo
mpock0e  COTPYOHHMKA, TaKHWE BOMPOCH  JTOJKHEI
paccMaTpuBaThCsl  KOH(UICHIMATHPHO ¥ aHOHHUMHO,
COTPYAHUK JIOIDKCH OBITh 3allWIIeH B pPa3yMHO
OCYIIECTBHMOM CTETICHU.

Brinenennsie muanu nomomu: +7 8617 72-00-82
BriaenenHslii agpec 31eKTPOHHOM MOYTHI:
seatrans@seatrans.ru

4.6 Mepbl 0€30MaCHOCTH
KoMmmanus peanusyeT aJieKBaTHbIE MEPBI OE30MACHOCTH
B TOMEIICHUAX CBOCH OpraHMW3aliy, COJEPKAIINX
KOH(HICHIIHATBHYIO OusHeC-uHPOPMAIHIO. Jost
obecIieYeHust 3TOro:
(i) moctym K KOTOpBIM paspelieH  TOJIbKO
YIIOJTHOMOYEHHOMY IIEPCOHATY U
(if) mokymeHTBl ~/  JaHHBIE ~ XpaHATCS B
CNELMATbHO ~ OTBEACHHBIX  0E30MAaCHBIX
MeCTax W YTWIM3HPYIOTCA B 0e30macHOM
pexume.

4.7 BHemiHue cpeacTBa cBA3M

Kommanust obecneunBaeT 3¢ ¢GEKTUBHYIO BHEIITHIOIO
CBS3b TIO:

4.7.1 3ampocel, kajnoObl WM oOpaTHas  CBA3b
COOTBETCTBYIOIIMMH 3aHHTEPECOBAHHBIMU CTOPOHAMH K
Menemkepy MO  COOTBETCTBHEO ~ MOTYT  OBITBH
OCYILECTBIICHBI yepe3 IIEKTPOHHYIO HOYTY
seatrans@seatrans.ru.

4.8 Jlokaabl 0 HECOOTBETCTBHSX

4.8.1 CotpynHuKaM pPEKOMEHIYeTCs IOKJIaIbIBaTh O
HAPYIICHHUSIX WM NPEANOJIaraeMbIX HAPYIICHHSIX JTHOO
MeHemkepy M0 COOTBETCTBHIO HIIH €T0 3aMECTHTEIIIO,
WM  HEMOCPSACTBCHHOMY  PYKOBOAWTCIIO  WJIH
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management or internal auditor who will, in turn, inform
the Compliance Officer or her nominated delegate(s).

The reporting Employee is fully protected against any
form of reprisal unless he/she acted maliciously or in
bad faith. If requested, the Employee's anonymity will
be protected to the extent reasonably practicable.

4.8.2 Employees are required to report any solicitation
for, or offer of, an improper payment or advantage
coming to their knowledge in the same manner as
provided for under section 4.8.1.

4.9 Investigations and sanctions

4.9.1 The Compliance Officer or his nominated
delegate initiates, where appropriate, an investigation
into any violation of the Program reported to him or
coming to his knowledge.

4.10 Effectiveness of the Program
Implementation

4.10.1 Management declarations

The Company requires its Senior Managers throughout
its Organization to prepare and sign, on an annual basis,
a Compliance Declaration which, as a minimum, is
based on the template contained in Annex A. These
Compliance Declarations are to be received by the
Compliance Officer by the 15th of January of each year.
The Compliance Officer submits an annual summary
report to the General Director by 15th February.

4.10.2 Internal audits

The Company's internal auditors, as part of their internal
audit plan, verify that the Business Ethics & Compliance
Code has been implemented within the Organization and
that the Management Declarations, as per section 4.10.1:

a) have been completed in conformance with
Annex A, and
b) reflect compliance with the Principles and
Rules, and
c) The TIC Council Guidance Check List for
the Company's Internal Compliance Audits
will be used for guidance or reference as
appropriate.
The compliance findings resulting from such audits are
reported to the Compliance Officer who submits a
summary report to the General Director. The
Compliance Officer and/or the General Director take
follow-up actions where appropriate.

4.10.3 External examinations

4.10.3.1 Frequency

The effectiveness of the implementation of the Program
is examined at least annually by the Company's
appointed independent external audit firm. The required

Fourth Edition

BHYTPEHHEMY ayJqUTOPY, KOTOPBIH, B CBOIO OYepe.b,
nHdopmupyeTr MeHemkepa M0 COOTBETCTBHIO WM €TO
3aMECTHUTEIIO.

PaboTHHK, KOTOpBI HOKIagBIBaE€T O HECOOTBETCTBHSAX,
MIOJTHOCTBIO 3AIIWIIEH OT BCEX BUAOB INPECIEAOBAHUM,
ecny OH / OHa HE [EWCTBOBAJIA 3JIOHAMEPEHHO WIIN
HemoOpocoBecTHO. Ecmm  Tpebyercsi, aHOHUMHOCTB
COTPYOHHKOB  Oy#eT  3ammimeHa B pa3yMHO
OCYILIECTBUMOM CTETIECHMU.

4.8.2 0060 Bcex HENPaBWIBHBIX BBILIATAX WIIH
pabOTHHKM 00s3aHBI COOOLIATH B TOM JK€ MOPSJIKE, KaK
9TO MPEIYCMOTPEHO B COOTBETCTBHU C paszaeiioM 4.8.1.

4.9 PacciaenoBanns U CAHKIMH

49.1 Meremkep MO COOTBETCTBHIO HWJIH  €r0
HOMHMHHUPOBAHHBI ~NPEACTAaBUTENIb WHULMUPYET, B
cliydae HEoOXOOUMOCTH, pacclelOoBaHHe J00ro
HapyweHus [IporpaMMmbl, 0 KOTOPOM €My HOJOXKHIH
W MY CTaJI0 N3BECTHO.

410 DddexTnBHOCTH BHeapeHus [IporpaMmmbl

4.10.1 3asBieHHs PYKOBOJCTBA
Komnanus TpebyeT, 9T00BI pyKOBOIUTEIH BCEX 3BCHHCB
Komnanuu cocTaBisuTd U OANMCHIBaNH JlekIapaiuro o
COOTBETCTBHIO €XeroqHO. [lexmapanus, Kak MUHHAMYM,
JOJDKHA OCHOBBIBaThCs Ha mpuMmepe [IpuimoxeHus A.
Ot Jlexmapaid O COOTBETCTBHH JOJDKHBI  OBITH
MOJIyueHbl MeHeIKepoM MO COOTBETCTBHIO J0 15
SHBapsl KaXXJIO0To roja. MeHemKep MO COOTBETCTBHIO
MIPEICTABISAET €XKETOJIHbII CBOJIHBIH OTYeT
I'enepanbromy [upexropy no 15 despais.
4.10.2 BuyTpeHHHE ayaAnUTbHI
Buytpennue aynuropsl Kommanwu, Kak 9acTh IUIaHA
BHYTPEHHETO ayaWTa, JOJDKHBI yoenuThes, uTo Komekc
HenoBoit Otuku u CoorBercTBUs BHeIpeH B Komnanuu,
u 49To JIexmapandd O COOTBETCTBHH, KaK YKa3aHO B
pasnene 4.10.1:
a) 3amoJIHEHEI B
[punoxenuem A, u
b) orpaxkarT coOmONEHHE TPUHIUIIOB |
MpaBU, U
€) UYek-muct Mexaynapoasoro Cosera TIC
MOXET HCIIOJIb30BAThCS JUISI BHYTPEHHHX
ayJINTOB TIO COOTBETCTBUIO KoMmaHuw.

COOTBETCTBHUH C

PesynbTaThl 3THX ayUTOB AOKIAIBIBAIOTCS MeHeKepy
o COOTBETCTBHUIO, KOTOPBIi MIPEOCTABIIACT
OKOHYATENIFHBIA pamnopT ['eHepaabHOMY TUPEKTOPY.
MeHemkepy 1O COOTBETCTBHIO W/WiH [ eHepaibHBII
JTUPEKTOP MPUHUMAIOT TOCICAYIOMIAE MEPHl B Clydae
HEO0XOIUMOCTH.

4.10.3 BHelHue ayanuTsl

410.3.1 IleproAUIHOCTD

OddextuBHocTh BHeApeHus [Iporpammel B Kommanuu
npoBepsieTcs, MO KpadHed wepe, 1 pa3 B 10X
Ha3HAYEHHOW HE3aBUCUMOW BHEUIHEW ayJIHUTOPCKOMH
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scope of the examination is detailed in section 4.10.3.5.
4.10.3.2 Independent external audit firm

The Company's appointed independent external audit
firm to carry-out this examination:
a) will be

(i) either the firm engaged for the audit of
the Company's financial statements or
another external audit firm entrusted
with auditing the Program and, in either
case,

(i) a member of a recognized national
professional accountancy organization
or approved by the TIC Council as being
appropriately  qualified  for  the
verification of the Program,

and
b) will be an international audit firm having
offices in most countries or regions where
the Company operates and employing a
uniform international audit approach and
methods.

4.10.3.3 Use of complementary external audit firms

If, as per section 4.10.3.2(b), there are countries of the
Company's operation where the international audit firm
does not have offices and it is necessary to use different
external audit firms (which shall comply with section
4.10.3.2(a)), or correspondent audit firms which do not
apply a uniform approach and methods, the Company
and its international external audit firm are required to
report to the Director General of TIC Council on the
arrangements made to ensure that a consistent
examination of the Program implementation is achieved
in respect of all locations. In such cases, the Company's
international external audit firm acts as the co-
coordinator of the other external audit firms and prepare
one consolidated Assurance Report.

The Company's appointed external audit firm may, by
agreement with the Company, utilize the services and
reports of independent management system certification
or accreditation bodies which have performed audits of
the Company's management systems based on
international standards. However, such certification and
accreditation bodies or their reports shall not be used for
the verification of financial and related aspects, included
in the Anti-Bribery Rules and section 4.11 of this Code,
without the prior approval of the TIC Council.

Fourth Edition

kommnanuu. HeoOXomuMbli 00beM MPOBEPKH OAPOOHO
omnucad B pazzene 4.10.3.5.
4.103.2  HezaBucumas
KOMITaHHS
HeszaBucumas ayamtopckast ¢upma, Ha3HauCHHAs UIA
npoBeneHus ayaura Kommanum:
a) JOJDKHA OBITH
(i) ¢upma, KoTopas mpHBICUCHA  JUIS
NpoBeJeHUsT  ayaura  (DUHAHCOBOU
oryetHoctn Kommnanum wim  npyroi
BHEIIHEH ayAuTOpCKOW (upMBI  JuIs
ayaura [Tporpammel 1, B mo6oM ciryyae,
(ii) umeHoM TPHU3HAHHOW HAIMOHAILHOU
npodheCCUOHATBHOM Opranuzanuu
Oyxranrepckoro ydera WIH OBITh
onoOpeHHon MexayHapoaHbIM
CoBeToM TIC Council, AMest
COOTBETCTBYIOIIYIO KBaJU(DHUKAIMIO LIS
nposepku [IporpamMmel,

BHEUIHAA  ayJUTOpCKas

b) momxHa GBITH MEXIYHAPOIHON ayUTOPCKOM
KOMIIaHueil ¢ oducamMum B OOJBIIMHCTBE
CTpaH WM peruoHoB, rae Komnanus
OCYILECTBIIIET  CBOIO  JEATENBHOCTh U
HCIOJB3YIOLAasi €IUHBbIM  MEXAYHapOJHbIN
MOAXOM U METOABI ayIHTa.
4.10.3.3 Hcmoisbp30BaHUE OOMOIHUTEILHBIX BHEIIHUX
ayAUTOPCKUX GUPM
Ecnu, kak ykaszano B pasuene 4.10.3.2 (b), ectb crpaHsl,
B KOTOphIX KoOMMaHWs OCYIIECTBISET AEATEIbHOCTD,
MEXIyHapoaHas ayAWTOpCKas KOMIIAaHWS HE HMEeT
CBOMX O(HMCOB W HEOOXOJMMO MPHUBIIEKATh Pa3IN4HbIE
BHEIIHHE ayauTOpckue (GUPMBI (KOTOpBIE TaKxke
JOJDKHBI COOTBETCTBOBATH pasneny 4.10.3.2 (a)), wmu
KOPPECIIOHJICHTCKHE ayIUTOPCKHE (BUPMBI, KOTOpPBIE HE
HNPUMEHSIOT €UHBIN MoAX0 ] 1 MeTo s, KoMmmanus u ee
MEXAyHapoJHas  BHEIIHSAS  ayJuTopckas  Qupma,
o0s3aHBI  cooOmark  ['eHepalbHOMY — JHPEKTOPY
Mexnaynaponnoro Cosera TIC o mpoBoauMbIxX
MEpOMPUATHAX JUISI TOTO, YTOOBI TapaHTHPOBATh, HYTO
aynur  BHeapeHus  IIporpamMmbl  COOTBETCTBYET
TpeOOBaHUsM BO BCEX MecTax HaxoxJeHus oducos. B
TaKUX CITydasx MEXIyHapOJHAas BHEUIHSS ayIUTOPCKAas
(¢upMa BBICTyNaeT B Ka4eCTBE KOOPIAMHATOPA OT JAPYTHX
BHEIIHUX ayAUTOPCKUX (PUPM M TOTOBHUT OJIUH CBOIHBII
T"apaHTuiiHbIi OTYET.
Haznauennas Kommanueil BHeWHsAs —ayAauTopcKkas
¢upmMa Moxer, mo corimacoBaHmio c¢ Kommanuei,
MOJIb30BATECSl yCIyraMM M OTYETaMH HE3aBUCHMBIX
CepTHU(UKAIMOHHBIX ~ OPraHoB IO  YIPaBJICHUIO
CHCTEMOH KadyecTBa, KOTOPBIE MPOBEIU ayAUT CHCTEMBI
YIpaBJIEHUs] KAYECTBOM Ha OCHOBAHUH MEKTyHAPOIHBIX
craHnaptoB. OjHAaKO Takhe CEepPTUPHKAIMOHHBIE U
AKKPEAMTOBAHHBIE OPTaHbl WIIM UX JOKJIA/Ibl HE IOJDKHBI
UCTIONB30BaThCA  UII  HPOBEPKH  (DUHAHCOBBIX W
MOJOOHBIX AaCNEKTOB, BKIIOUCHHBIX B IlpaBmma mo
06oprbe ¢ B3ITOUHWUYECTBOM U paznaen 4.11 Hactosmiero
Konekca 0e3 TIPEABAPUTEITHHOTO ono0peHus
Mexnynapoaaoro Cosera TIC Council.
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4.10.3.4 Notification to TIC Council of the Company's
appointed external audit firm(s)

Prior to the appointment of the external audit firm(s), or
any subsequent proposed changes thereof, Seatrans
Consulting submits details to the Director General of
TIC Council for confirmation of compliance with TIC
Council requirements.

4.10.3.5 Scope of examination

For the purposes of demonstrating that the Company is
in conformance with the TIC Council Compliance Code,
our Company requires the external audit firm to:

a) Perform, as a minimum, the following
assurance Review Procedures based on ISA as
adapted for the TIC Council Compliance Code:

(i) Verify that the current Business Ethics &
Compliance Code remain identical to those
submitted to, and approved by TIC
Council.

(if) Verify that the Company has established a
Program incorporating the requirements of
the Code.

(iii) Observe the existence of internal
management  systems, processes and
controls in respect of

a) alleged violations

b) Compliance Committee records,
and

c) compliance training.

(iv) Review the following consolidated
management statements:
- Political Contributions
- Charitable Contributions and
Sponsorships
- Intermediaries' remuneration
- Extraordinary expenditures relating to
gifts, hospitality and expenses
and verify whether these statements:
- reconcile with the accounting records
and supporting documentation
- have been approved by the General
Director where applicable.

(v) Verify that all Management Declarations
have been received and test the follow-up
systems employed for ensuring that all
matters of concern or reports have been
addressed or acted upon by the
Compliance Officer or, where applicable,
his nominated delegate(s).

(vi) Any other areas and audit procedures as
considered appropriate by the external
audit firm and agreed with the Company.

b) Perform the assurance Review Procedures, as

Fourth Edition

4.10.3.4 YBenomiuenne Mexnaynaponuoro Cosera TIC
Council o HasHaueHnu BHeIIHero ayautopa KoMnanun
Jo Ha3zHaueHWs BHEIIHEW ayAWTOPCKOW (DHUPMBI, WITH
TOOBIX  TOCHENYIOIIMX  IpPEAJaraéMbIX  3aMeH,
Komnanus mpencrasisger nHQopMarmoo [ eHeparsHOMY
nupekTopy Mesxaynaponroro Cosera TIC Council mst
TIOJTBEPIKICHNSI COOTBETCTBHS €€ TPEOOBAHMAM.
4.10.3.5 O6macTs IPOBEPKU

Hdns ueneli nemoHcTpauuu TOoro, 4ro KommnaHus
COOTBETCTBYET Konexcy CootBeTcTBUA
Mexaynapoguoro Cosera TIC  Council, Hamia
KOMIIaHHs TpeOYyeT OT BHELIHETO ayJuTopa:

a) BpimonHATE, Kak MHHUMYM, ClIEAyIOLIHE
OpoIeayphl Ha OCHOBaHWMU craHaapra ISA u
amantuposanHele kK Komekcy CooTBercTBHS
Mexaynapoauoro Cosera TIC Council:

(i) VYoemurbcs, uro HeHemHHA Komekc
JemoBoit Dtrku 1 COOTBETCTBHUS OCTACTCS
HACHTHYHBIM TOMY, KOTOPBIH IPE/ICTaBICH
u ytBepxkaeH B MexaynaponHom Cosere
TIC Council.

(ii) Yoemutscs, uro Kommanus co3nana
NporpamMMy, BKJIIOYAIONIYI0 TpeOOBaHUS
Kopnekca.

(iii) CobmromaTh CyIlecTBOBAHHE BHYTPCHHHX
CHCTEM  YIpaBJICHHS, MPOLECCOB U
KOHTPOJISI B OTHOIICHHH:

a) MpeIoiaraeMbIX HapyIIeHHH

b) Banmceit Komurera (o)
COOTBETCTBHIO

c) IMoAroToBKa 10 COOTBETCTBHIO.

(iv) TIpocMoTpeTh  clieayrome  KOHCOJIUIU-
POBAHHBIC OTYETHI PYKOBOACTBA!
- Ilonutnyeckue B3Hockl
- braroTBOpUTENBHOCTH U CIIOHCOPCTBO

- BosHarpaxneHue nocpeHUKOB
- YpesBbluaiiHble pacXojbl, CBSI3aHHbBIC
C MoJJapKaMH, TOCTEPUUMCTBOM
1 TIPOBEPUTH, YTO 3TH OTHETHI:

- CcOIJlacoBaHbl € OyXrajuTepcKum
y4eToM u MOJTBEPXKJAIOIIEH
JIOKyMEHTaluei

- omoOpeHs! I'enepanbHBIM

JUPEKTOPOM, /i€ 3TO IPUMEHHUMO.
(v) V6emurbes, uYTO  BCe  JAEKIapalldu
PYKOBOACTBa  OBUIM  TOJY4YeHH U
MPOBEPEHBI  MOCIEAYIOLIHE  CHCTEMBI,
UCTIONB3yeMBle ISl 00eCTIeYeHHUS! peIIeHNS

BCEX BOIIPOCOB, BBI3BIBAIOIIUX
03360‘I€HHOCTL, Wi  JOKJaabl ObLIN
PAaCCMOTPCHBI MCHCPKEPOM 1o

COOTBETCTBUIO WJIH, TJIE 9TO MPUMEHHUMO,
€ro HOMHHHUPOBAHHBIM TPEICTABUTENIEM.
(vi ) mo0Oble Ipyrue BOIPOCH M ayAUTOPCKHUE
MPOIIEIYPHI, KOTOpbIE SIBIITIOTCS
TOAXOIANIMMH ISl BHEIITHETO ayIUTOpa U
corsnacoBanHble ¢ Komnanuei.
b) BsmoaHATE NMPONENYPHl BHEIIHEH NPOBEPKH,
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per section 4.10.3.5(a), by audit sampling in
respect of both the Company's locations and the
systems and documentation applicable to those
locations. The audit sampling is to be agreed
between the auditor and the Company, based
upon a compliance risk assessment and taking
into account the Company's organization and
peculiarities.

c) Maximize the use of the services of the
Company's Corporate Internal Audit function
and / or Internal Quality Auditors to avoid
duplication of efforts and minimize additional
costs.

4.10.3.6 External audit firm's "Assurance Report"

The Company requires the external audit firm to issue
an Assurance Report based on the Proforma Assurance
Report contained in Annex B, which is provided for
guidance and may be adjusted as considered appropriate
by the external audit firm and/or as may be required by
professional standards.

The Company instructs their external audit firm to send
a copy of their Assurance Report to the Director General
of TIC Council within 6 months of the Company's
financial year-end closing date.

4.10.3.7 Reportable Conditions
Reportable Conditions, which are detected by the
external audit firm during performance of the Assurance
Review Procedures, shall be reported in the Assurance
Report regardless of whether or not the Company has
already taken corrective action.

The external audit firm shall not be required to include
any minor non-conformities detected in their Assurance
Report: these shall be communicated separately only to
the Company's management for corrective action within
the time frame stipulated by the auditor.

411 Application of the Company's Principles and
Rules in business relationships

To ensure that the Company's Business Ethics &
Compliance Principles and Rules are applied, to the
extent appropriate, in its business relations with parties
external to the Organization such as intermediaries, joint
venture partners, agents and subcontractors, contractors
and suppliers, the Compliance Committee develops and
distributes appropriate procedures / work instructions.
These  procedures incorporate  the  following
requirements:

4.11.1 Intermediaries

To ensure that the Intermediary's compliance with the
Company Business Ethics & Compliance Code and
avoid improper payments being channeled through
Intermediaries.

Fourth Edition

Kak ykazaHo B paszgene 4.10.3.5 (a), myrem
BBIOOPOYHON TNPOBEPKH B OTHOLIEHHH OOOMX
MeCTOHaxXO0XAeHuss KoMIIaHnu U MPUMEHUMBIX
CHCTEM H JOKYMEHTalWH. AyAnTOpCKas
BEIOOpKa JOJDKHA OBITH COTJIACOBaHA MEXKIY
aynutopoM U KomnaHueid Ha OCHOBE OLIEHKH
pucka HM C y4eTOM OpraHu3alud ¢
ocobenHocTel Kommanum.
€) MaxkcumansHO UCTIOb30BaTh ¢byHKIMH
BHYTpeHHero ayauta Kommanum, w/mnm
BHYTPEHHUX ayAWTOPOB IO KadecCTBY, YTOOBI
n30exaTh JTyOnupoBaHus ycuiui u
MHUHMMU3UPOBATH JOMOJHUTEIbHbIE PACXOMABIL.
4.10.3.6 «"apanTuiineiii OT4eT» BHEIIHETO ayIuTOpa
Kommanust TpeOyer OT BHEHIHEro ayamropa H3IaTh
«apantuiiaeiii OT4eT», OCHOBAHHBIH Ha TpoQopme
rapaHTUHHOTO OTYeTa B TPWIOKEHHH B, Koropas
MIPEAOCTABISCTCS Ul O3HAKOMIICHHS M MOXET OBITh
OTKOPPEKTHpPOBaHA KaK MOCYNUTACT HEOOXOJUMBIM
BHEUIHUH ayIuTop W/MIM MOXET MOTpPeOOBaThCs IO
npodeccroHaBHBIM CTaHAapTaM.
Kommanuss  MHCTPYKTHpYeT  BHELIHEIO0  ayAuTOpa
OTIPABIATh KOMUU CBOMX [lapaHTHiiHBIX OTueTOB
I'enepansHOMY aupexTopy MexayHapoaHoro CoBeTa
TIC Council B TeueHue 6 MecsIeB MOCIE 3aKPBITHSI
¢uaaHCOBOTO roga Komnanum.
4.10.3.7 Peructpupyemsie Y CIIOBUSL
Perucrpupyemsie yCIIOBUS, KOTOpBIE Ob1H
OOHapy)XeHbl ~ BHEIIHMM  ayJUTOpPOM BO  BpeMs
BBIIOJIHEHU ~ mpouenyp  obecrieueHus — o03opa,
cOOOIIAlOTCs B TAPaHTHHHOM OTYETE HE3aBHCHMO OT
Toro, mpuHAAa KoMMaHUS WM HET KOPPEKTHPYIOIINe
MEPOTPHUATHS 0 UCTIPABICHHUIO MTOJIOKEHHUS.
Ot BHEUIHEro ayuTopa He TpeOyeTcst BKIIIYATh JIFo0bIe
oOHapy>KeHHbIE HE3HAUHTEIbHbIE HECOOTBETCTBHUS B UX
rapaHTHHHOM OTYETe: OHU JOJDKHBI OBITh COOOIIECHBI
OTJENBHO TOJNBKO pykoBoAcTBY Kommanmm g
MIPOBEJCHUSI KOPPEKTUPYIOIINX HEHCTBHH B CPOKH,
MIPEAYCMOTPEHHbIE ayAUTOPOM.

411  IlpnMeHeHWe NPUHIMIIOB M MPABHJI
KoMnanum B 1€10BBIX OTHOLIEHUSIX

s toro, 9robel ybOemuthes, uTo [IpuMHIMTBL H
IIpaBuna Kogexca JlemoBoit Otukm u CoOOTBETCTBUS
Komnanuu B COOTBETCTBYIOIIEM CTEMEHU SBISIOTCS
TIPUKIIATHBIMHU B JIETTOBBIX OTHOIIICHHSX c
TOCpEAHUKAMH, napTHepaMu o COBMECTHBIM
MPEeIIPUATHSIM, areHTaMH ©  CyOHmoJpsauuKamu,
NOAPSAAYUKAMM M [OCTaBUIMKAMH, MEHEIKEep 10
COOTBETCTBUIO  pa3padaThlBaeT H  paclpeieisicT

COOTBETCTBYIOIIIUE MHCTPYKINHT u paboune
WHCTPYKIMU. DTH TPOLENYpHl BKIIOYAIOT CIIEAYIOLIHE
TpeOOBaHUsL:

4.11.1 TlocpeaHuku

Y6enutbes, uto [locpenankn cooTBeTcTBYIOT Komekcy
HenoBoit Otvkn © cooTBeTcTBHUS KoOMmanuu u He
TIPOU3BOJISATCS HE3aKOHHEIE TUTaTeXN yepes
TTOCPETHUKOB.
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41111 Prior to appointing an Intermediary, or
renewing or substantially revising the terms of the
appointment of an Intermediary appointed prior to the
entry into force of this Code, conduct due diligence
which includes:

(i) Arisk analysis

(ii) An interview with the Intermediary

(iii) Providing the Intermediary with a copy of
the Company Business Ethics & Compliance
Code and requesting confirmation that, in the
event of his/her/its appointment, or re-
appointment, she/he/it accepts that her/his/its
contract with the Company requires
his/her/its full compliance with the Principles
and Rules and allow that this may be
periodically verified by the Company.

(iv) A verification that the compensation paid to
each Intermediary is an appropriate and
justifiable  remuneration for legitimate
services rendered, and does not facilitate
improper payments by an Intermediary,

through:
() A remuneration analysis. This may
include, where appropriate,

consideration of

a) the  remuneration of  other
Intermediaries already used by the
Company for performing a similar
function

b) quotations from other prospective
Intermediaries

c) local market information on rates
paid to Intermediaries

d) justification for the rate proposed
for the prospective Intermediary,
and

(1) A review of the remuneration analysis
and, for Intermediaries required to deal
with government officials, an approval
by the General Director prior to
appointment  of  the  prospective
Intermediaries.

4.11.1.2 Monitor the Intermediary's continual
compliance with the Company's Business Ethics &
Compliance Code and, in the event of breach, take
remedial action which could, for serious breaches, result
in termination of the contract.

41113 Where appropriate, undertake to provide
training and support to the Intermediary.
41114 Maintain records of fulfillment of the

above mentioned requirements, including a copy of the
contract with the Intermediary, integrating the Company
Business Ethics & Compliance Principles.

41115 Account  for the intermediaries'
remuneration in a separate general ledger account in the
Company's accounting records.
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41111 Jlo Ha3HaueHMs NOCpPEAHUKA, WIH TpHU
NOPOJVICHHH COTJAIICHUS, HJIM MPH CYIIECTBEHHOM
IepecMOTpe  YCJIOBHIl  Ha3HA4eHHWs  NOCPEIHUKA,
HAa3HAYCHHOTO 1O BCTYIUICHHS B CHIY HACTOSIIETO
Kopnekca, IpoOBOANTH HaJJIekKalIyl0 IPOBEPKY, KOTOpas
BKJIIOYACT:
(i) Amamus puckoB
(if) Becena c IMocpeaquuKoM
(iii) IpenocraBnenne  I[locpeqHUKY  KOTHIO
Konekca JlenoBoit Otuku u COOTBETCTBUS
Kommanuu u npocb00il MoATBEpANTH, YTO B
cllydae ero Ha3HA4YCHHs, WIH IMOBTOPHOTO
Ha3HAYCHUsI, OH TPU3HAET, YTO €r0 KOHTPAKT
¢ Kowmnanueidi TpeOyer ero MOJHOTO
coorBerctBuA ¢ [IpuHimnamu u [paBuaamu
M TO3BOJNSAET, 4YTOOBI  3TO  MOIJIO
HEePHOMICCKH IPoBepsAThcs Kommanuen.
(iv) IlpoBepka, uro oIIara, BbIMIAYMBACMAs
KOKIOMY MOCPEHUKY, SIBIICTCS
MOAXOJSUIEH U OIPABJAaHHOM, BBINOJIHEHA 32
3aKOHHO  OKa3aHHBIC  yCIyrH M  He
CMOCOOCTBYET HEHA/UICKAIUM  IUIATE)aM
Yyepe3 MOCPeHHKA!
() : Anamu3 Bo3HarpaxaeHHid. ITO MOXKET

BKJTIOYATh, B COOTBETCTBYIOLIIX
CITy4asx, PaCCMOTPEHHE:
a) BO3HArpaXKICHUS JIPYTHX

MOCPETHUKOB, YK€ HCIIONB3YEMbIX
Komnanuen IS BBITTOJTHEHHS
aHAJIOTUYHON (PYHKIIUIO

b) mnpennoxenus oT OpYyrux
HEPCIEKTHBHBIX OCPEAHUKOB
¢) wuHbopManus 0 CTaBKax,

BBITNIAYMBACMbBIC TIOCPEIHMKAM Ha
MECTHOM PBIHKE
d) oGocHoBaHme TSt CTaBKH,
MPEeI0KEHHON IS
nepcrekTuBHOro IlocpeqHuka, u
(1) O630p aHanu3a omiatel TpyjAa, a Juis

NOCPEJHUKOB,  HEOOXONUMBIX IS
paboTsl c TOCYAapCTBEHHBIMH
YHHOBHHUKaMH, 10 Ha3HA4YCHUS
TMEPCIECKTUBHBIX IMOCPETHUKOB —
ono6peHue ['eHepanbHOTO AUPEKTOPA.
411.1.2 KonTtpommposats MIOCTOSTHHOE

cooTBeTcTBUE TIocpeannka Kozaekcy JlenoBoit Dtukm u
CootserctBuss Kommanmmm w, B ciydae HapymIeHHH,
NIPUHATH MEPHI 110 YCTPAHEHUIO HEIOCTATKOB, KOTOPHIE
MOIJIH OBl, B CiIydae Cepbe3HBIX HapyLICHUH, PUBECTH
K IIPEKpalleHHIo IeHCTBUS 10T0BOpA.

411.1.3 B caydae HeoOxomumocTH, 00sS3yroTCs
obecrieynTh 00yUYeHNE U TIOAJEPIKKY MTOCPEIHUKY.
411.1.4 Bectu peecTpsl BBINOJIHEHUS

BEIIICYIIOMSIHYTBIX ~ TPEOOBaHHA, BKIIOYas  KOIIHIO
KOHTpPAaKTa ¢ IOCPEAHUKOM, HHTETPUPYS IPUHIIMITBI
Konekca Jlenosoii Dtrku u CooTBeTcTBHS KOMIaHUH.
4.11.1.5 Cueta Ha OIJIaTy TIOCPEIHUKAM BEIyTCS
B OTOCIBHOM  pa3ieie  KacCOBOM  KHHWTH B
oyxrairepckom yuere Kommanuu.
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41116 Prepare annually a  consolidated
management statement of intermediaries' remuneration.

4.11.1.7 Not deal with prospective Intermediaries
which it knows to be involved in bribery.

4.11.2 Agents and Subcontractors

411.2.1 The Company undertakes due diligence
of prospective agents and subcontractors, as outlined in
section 4.11.1.1.

4.11.2.2 The  Company  provide,  where
appropriate, training for agents and subcontractors.
4.11.2.3 The Company does not deal with agents
and subcontractors which it knows to be involved in
bribery.

41124 The Company monitors the agent's or

subcontractor's compliance with the Company’s
Business Ethics & Compliance Principles and Rules
through monitoring of its/their conduct and, as
appropriate, periodic verification.

4.11.3 Contractors and suppliers

41131 The Company conducts its procurement
practices in a fair and transparent manner.

41132 The Company undertakes due diligence
in evaluating major prospective contractors and
suppliers. The Compliance Officer provides guidance to
Employees on the definition of "major prospective
contractors and suppliers” and the scope of due
diligence.

4.11.3.3 The Company makes known its Business
Ethics & Compliance Principles to major contractors
and suppliers.

4.11.3.4 The Company avoids dealing with
contractors and suppliers which it knows to be involved
in bribery.

4.12  Complaints and Disciplinary Procedures
The Company refrains from submitting such complaints

to other parties unless it is necessary to do so to protect
the Company's reputation.
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411.1.6 Ekerogno TroTOBHUT CBOOHBIH OTYET
BO3HATPAXKICHUS MTOCPEIHUKOB.

4.11.1.7 Kommanus HE AMEET en C
MTOTEHINATIHHBIMI [TOCPEIHUKAMH, O KOTOPBIX H3BECTHO,
YTO OHH 3aMEIIaHBI B KOPPYIILIHH.

4.11.2 ATeHTHI U CyOTIOAPSATINKH

41121 Kommannss ~ o0s3yeTcss  NPUMEHSTH
JOJDKHYFO OCMOTPUTEIBHOCTD npu BEIOOpE
MOTCHIMATBHBIX AarcHTOB M CYOMOJIPSIYMKOB, Kak
yka3aHo B pazgene 4.11.1.1.

41122 Komnanus obecreunBaeT, B cliydyae
HEOOXOIUMOCTH, o0yueHue areHToB u
CYOTIOAPSATYUKOB.

4,11.2.3 KomMmmanusa He uMeeT [eyo ¢ areHraMu |
CyOTOApsAAYUKAMH, O KOTOPBIX H3BECTHO, YTO OHH
3aMeIIaHbl B KOPPYIIIHH.

41124 KomnaHus KOHTPOIHPYET COOTBETCTBUE
areHTOB WU CyONOIPSIINKOB MIPUHITUIIAM H TIPaBHIaM
Konekca JlenoBoii Dtuku u CootBercTBus Kommanuu
MyTeM MOHUTOPUHTa KX paOOThI M, €CIH BO3MOXKHO,
NEPUOTUUCCKUMHE IPOBEPKAMHU.

4.11.3 TloapsT4MKH U MOCTABIIUKH

41131 Kommnanus OCYIIECTBIISAET CBOIO
NPaKTUKY 3aKylMOK Ha CHPABCIJIUBOW U TMPO3PAUHOMN
OCHOBE.

41132 Kommanuss ~ o0s3yercs  NpPUHHMATH
JOJDKHYHO OCMOTPHTENBHOCTD TIPH OIIEHKE OCHOBHBIX
MMOTCHIMATBHBIX ~ IOAPSAYMKOB M TOCTABIIUKOB.
Menemkep O COOTBETCTBHIO COCTABIISIET PYKOBOJCTBO
UL COTPYOHHWKOB II0  OIPENCIICHUIO «OCHOBHBIX
NEPCICKTUBHBIX TOAPSAYHUKOB M IMOCTABIIUKOBY U
paMKH JIOJDKHON OCMOTPUTEILHOCTH.

411.3.3 Komnanus 3HAKOMUT KPYIHBIX
MOJPSTYAKOB U MOCTABIIUKOB C MPUHIIUIIAME JIETIOBOU
STHKH U coOoTBeTCTBHs KoMmanuu.

41134 Komnanus n3beraet Jien c
MOIPSITYMKAMH W MTOCTABIIMKAMH, O KOTOPBIX U3BECTHO,
YTO OHH 3aMEIIaHbI B KOPPYIIIIHH.

412 Kanodsl n Jucunniaunapusie [Ipouenypsr
Kommanust Bo3aep:kuBaeTcsi OT TOJa4d Kajo0 TpeThen

CTOpPOHE, 3a HCKJIIOYEHHEM CJy4yaeB, Korjga 3To
HE0OXO0IMMO IS 3aIUTHI penyTanui KoMnaHum.
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